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SUMMARY OF MOTIONS

Graduate Students’ Association — Special General Members Meeting
Thursday, April 16, 2026

The following summarizes Motions to be presented at their assigned agenda item. This does not
encompass all motions which may be presented at the meeting.

e Motion to approve the Agenda for the Special General Members meeting of April 16, 2026
e Motion to approve the October 23, 2025 Annual General Members Meeting Minutes

e  Motion to approve the 2026-2027 Board of Directors Recommendation
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SPECIAL GENERAL MEETING

DATE

April 16, 2026

VICE CHAIR: E. O'Neill

DURATION 2:30—3:30 p.m.

Recording Secretary: J. Kemp

LOCATION Virtual Meeting - Teams / Meeting ID & Passcode: Sent upon RSVP
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a. Call to Order & Welcome X
b. Conlflict of Interest X
5 min c. Land Acknowledgement E. O'Neill X
d. Establishment of Quorum X
e. Comments from the Chair X
2 min a. Agenda of Special General Meeting — April 16, 2026 E. O'Neill X | X | X
3 min b. Minutes of Annual General Meeting — October 23, 2025 E. O'Neill X | X | X
15min | c. 2026-2025 Board of Directors Recommendation M. Berro X | X | X
20min | e. 2025-2026 GSA President’s Annual Report M. Berro X | X

Next General Meeting, October 22, 2026 . E.ONeil [ X] | |
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MINUTES

Graduate Students’ Association

Annual General Meeting
Thursday, October 23, 2025
2:30 -3:30 p.m. EDT
Virtual Meeting

Attendees — Executive Team:

Mario Berro (President)

Philip Akoje (VP, External & University Affairs)

Ibrahim Adefolu (VP, Student Life & Equity)

Katarina Chataway (Executive Director)

Jenna Kemp (Communications & Events Coordinator) — Recording Secretary

Attendees — Board of Directors Representatives:
Eric O’Neill (Chair)

Daniel Krowchuk (Vice-Chair)
Valerie Pagnotta

Liao Zixuan

Larissa Lobo

Jessica Goddard-Polly

Hadee Azimzoda

Tanima Ferdous

Andrew Bossert

Huma Khalid

Attendees — General Membership:
Victoria Caines

Elfreda Nartey

Ming Wong

Ifrah Farah Mohamed

Zhiru Liu

Keith Cunningham

Ben Johnson

Parker Triano



Regrets:

Reid Ball

Anna Roshni Jose
Rosemary Ezea

1.0 Items for Introduction
a) Call to Order & Welcome (E. O’Neill)
Quorum met and meeting called to order at 2:33 p.m.

b) Conflict of Interest (E. O'Neill)

¢) Land Acknowledgement (E. O’Neill)

d) Establishment of Quorum (E. O’Neill)
Established by E. O’Neill at 2:33 p.m.

e) Comments from the Chair (E. O’Neill)
E. O’Neill stated that all business conducted will be presented as motions. Each motion
will require a mover and a seconder. Additionally, a poll will appear on participants'

nn

screens, allowing them to vote "yes", "no", or "abstain".

2.0 Items for Approval
a) Agenda of Annual General Meeting — October 23, 2025 (E. O'Neill)

Motion to approve the Agenda for the Annual General Meeting occurring on
October 23, 2025

Moved by L. Zixuan
Seconded by V. Pagnotta
Approved by general consent

b) Minutes of Special General Meeting — April 17, 2025 (E. O'Neill)

Motion to approve the minutes from the Special General Meeting occurring on
April 17, 2025.

Moved by D. Krowchuk
Seconded by H. Azimzoda
Approved by general consent

¢) Appointment of 2025-2026 Board of Directors (M. Berro)
E. O’Neill shared the names were circulated in the meeting package.



Motion to approve the appointment of the presented Board of Directors members to
fulfil the duties of a Board Director for the 2025-2026 term

Moved by M. Berro
Seconded by L. Lobo
Approved by general consent

d) 2024-2025 Annual Financial Report (E. O’Neill)
E. O’Neill shared the Audited Financial Report was circulated in the meeting package.

Motion to approve the 2024-2025 Audited Financial Report

Moved by M. Berro
Seconded by J. Goddard-Polly
Approved by general consent

e) Appointment of Auditors for 2025-2026 Financial Year (E. O’Neill)

Motion to approve the Auditors (DiPaola, Di Pietro & Little) for the 2025-2026
Financial Year

Moved by M. Berro
Seconded by D. Krowchuk
Approved by general consent

3.0 Discussion

a) Update from the President on upcoming events (M. Berro)
M. Berro went through and highlighted what’s upcoming. Also shared what the executive
team has been working on the past few months. Highlighted it’s also the GSA’s 50
anniversary and a new logo will be rolling out.

b) Next General Meeting: Thursday, April 16, 2026 (E. O’Neill)

4.0 Adjournment

Motion to adjourn at 2:45 p.m.
Moved by E. O’Neill
Approved by general consensus; meeting concludes.
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WHERE WE'RE AT

PHYSICAL LOCATION

Brock University, and inherently the GSA, acknowledges the land on which we gather is the
traditional territory of the Haudenosaunee and Anishinaabe peoples, many of whom
continue to live and work here today. This territory is covered by the Upper Canada
Treaties and is within the land protected by the Dish with One Spoon Wampum Agreement.

Today this gathering place is home to many First Nations, Métis and Inuit peoples and
acknowledging reminds us that our great standard of living is directly related to the
resources and friendship of Indigenous people.

As the GSA begins its journey to not only decolonialize and indigenize our organization, but
we also recognize that the process of understanding and reflecting on the land we occupy.
We want to acknowledge that the statement made above reflects Brock University and its
mission, vision and values. While we share similarities, noting both our location and our
context, we have significant and intentional divergence as well, notably around our
purpose and who we serve. As such we want to remark that the land acknowledgement of
Brock University does not fully reflect the work that our association needs to undertake to
respect the original custodians of this land.

Moving forward, our commitment as an association is to develop a land acknowledgement
that reflects the intentions of our strategic plan and our own mission, vision and values as
we build toward our collective future. Once completed this statement will replace any
existing land acknowledgements offered by the GSA. We believe this work is necessary for
all our members and engaging reminds us of how far we must go to address issues of
inequity at our institution. While this is one of the first steps to decolonizing and
indigenizing our work, it is our sincere hope that all graduate students will join us on this
journey.
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LOCATION OF OUR WORK

The achievements of the past year stand as a testament to the unwavering passion and
commitment of our Executive team, Board of Directors and staff. It also underscores the
trust our membership continues to place in us. Our accomplishments would not be possible
without the support of our members; they are the driving force behind the GSA's
endeavors, much like the wind propelling a ship on the ocean.

This report delves into the high-level activities undertaken throughout the year.

Our aim is to provide members with a comprehensive view of the work accomplished,
serving as a starting point for deeper interest and discussions regarding the GSA's
initiatives on behalf of graduate students. Additionally, we intend to leverage this report to
advance the association's objectives with various stakeholders and partners by offering
insights into the challenges faced and the strategies employed to overcome them.
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WHO WE ARE

We are an organization who is working to achieve a daily mission of...

ENHANCING THE GRADUATE STUDENT EXPERIENCE THROUGH HOLISTIC REPRESENTATION AND
ADVOCACY.

We are an organization who holds the vision of creating...

AN EQUITABLE AND SUSTAINABLE GRADUATE COMMUNITY WHERE ALL STUDENTS FEEL
SUPPORTED, ENGAGED, AND EMPOWERED TO SUCCEED.

Every day, our work focuses on: As we move forward, we strive towards:
o EXPERIENCE e EQUITY
e SUPPORT e COMMUNITY
e ENGAGEMENT e HOLISM
e REPRESENTATION e EMPOWERMENT
ADVOCACY e SUSTAINABLE
SERVICE e INCLUSION

Over the next five years, we aspire to be an organization that strategically prioritizes:

e COMMITMENT TO LEADERSHIP
By example, providing leadership at all levels to build a better future for graduate
students.

e COMMITMENT TO COMMUNITY
Fostering and promoting an equitable and supportive graduate student community.

e COMMITMENT TO SERVICE
Championing solutions for service, addressing the needs of graduate students.
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MESSAGE FROM THE PRESIDENT & BOARD CHAIR

Hello GSA Membership,

As we reflect on this past year of growth and success for the Graduate Students’ Association (GSA), we would like to
extend our sincere thanks for the continued support, engagement, and contributions of our membership. The GSA's
achievements would not be possible without your active participation and commitment to the graduate student
community.

Over the course of the year, we have strengthened existing relationships and developed new partnerships with both
campus stakeholders and external community organizations. We were proud to collaborate with non-profit partners
such as Pathstone Mental Health and Big Brothers Big Sisters, creating meaningful opportunities for graduate
students to give back to the broader community beyond Brock.

This year also marked an exciting milestone as we introduced the GSA's new rebranding, reinforcing our identity and
enhancing how we connect with and represent our membership. In addition, we celebrated the 50th Starlight Gala, a
signature event that brought together students, partners, and community members. Notably, this year we expanded
our approach by securing external sponsorships, allowing us to enhance the event experience while fostering new
relationships with community partners who joined us in the celebration

Student support and wellness remained a key priority throughout the year. We increased collaboration with multiple
campus departments to deliver food giveaways and expanded our monthly “grab-and-go” initiatives at the GSA office
to better support students’ day-to-day needs. These efforts guided by a strong commitment to working
collaboratively across campus, building partnerships, and avoiding duplication of services to better serve our
community.

We also began developing a new mentor-mentee initiative, connecting graduate students with both campus and
external community partners to support their academic, professional, and personal success. This initiative will
continue to grow and evolve into the 2026-2027 academic year.

On behalf of the Executive Team, Board of Directors, and Office Staff, we thank you for taking the time to review the
2025-2026 Annual Report. This report highlights key accomplishments over the past year; however, it represents
only a portion of the work undertaken. For a more comprehensive view of our ongoing initiatives and monthly
activities, we encourage you to visit our website, where past executive reports and updates are available.

We invite you to stay engaged and participate in the events and initiatives planned to mark this important milestone.
Thank you once again for an outstanding year.
Regards,

The GSA Executive Team, Board of Directors, and Office Staff

Mario Berro Eric O'Neill
GSA President GSA Board Chair and Director



LEADERSHIP

COMMITTEE REPRESENTATION

This year, the committee meetings were conducted in virtually. Virtual meetings was the
most effective approach for fostering collaboration between students and university
representatives.

As hybrid work persisted, members of the executive team often faced continuous days
filled with back-to-back online and in-person meetings. Despite demanding schedules due
to committee work, the executive remained dedicated, investing hours in sharing the
graduate student perspective and amplifying the voices of fellow graduate students
whenever possible.

Whether operating in virtually or in-person environments, the GSA maintained a steadfast
commitment to ensuring the visibility of graduate students in university committees and
decision-making processes. This objective remained a top priority throughout the year.

e GSA
o Governance, Elections, and Nominations Committee
o Communications and Engagement Committee
o Student Life and Equities

o University and External Affairs
e Board of Trustees

o External Relations Committee (BoT)
e Senate

o Senate Governance Committee

o Seante Graduate Studies

o Student Senate Caucus
e Graduate Council
e Graduate Student Funding Working Group
e Food First Working Group
e Brock University Alumni Association Board
e 2025 President’s Surgite Award Selection Committee
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NEW AND REVISED LEGISLATIVE DOCUMENTS

Throughout the last twelve months, a number of legislative documents were revised to
ensure that they are in full compliance with the Ontario Not-for-Profit Corporations Act
(ONCA). Not only does this improve our compliment of documents on hand, but these
documents also reduce legislative gaps, propel the organization forward and algins us
under compliance of provincial legislation and Brock University Faculty Handbook.

This year, we've strengthened our stance on many fronts affecting graduate students. The
following documents are pieces of legislation that have been created or revised during
2025-2026:

Policies:

Legislative Documents Revised:

e Document 040 - Elections and Referenda Policy
SENATE

Across the 2025-26 Senate cycle, the graduate student experience was shaped by three key
themes: strengthened policy frameworks, clearer academic processes, and a more structured
approach to funding and program development.

A central development was the Graduate Funding Working Group report and related 202627
budget discussions. The core graduate funding envelope was maintained at $7.727 million,
alongside movement toward a more defined funding model centred on guaranteed minimum
funding. Key elements include maintaining PhD fellowship levels, aligning master’s funding
more closely with tuition, and increased attention to equity-deserving groups, including
Indigenous, international, and Black graduate students. Additional considerations included
students with external funding, housing pressures, and pathways between master’s and PhD
programs.

Senate also advanced several graduate-specific academic and procedural updates that improve
clarity and consistency. These included revised English-language proficiency requirements,
updates to thesis defence procedures, adoption of Ontario’s Principles for Graduate Supervision,
and Faculty Handbook revisions clarifying backdated withdrawal processes in medical,
compassionate, or administrative cases. Collectively, these changes reflect a shift toward a more
transparent, policy-driven graduate experience.

Graduate programming and student opportunity also continued to evolve. Approved 202627
calendar changes included the introduction of a Master of Athletic Therapy program, revisions to
programs such as the PhD in Applied Health Sciences and MA Classics, updates to Graduate
Studies courses, and the discontinuation of the MA in Studies in Comparative Literatures and
Arts. Broader academic planning highlighted expanded experiential learning opportunities,
increased research visibility through initiatives such as the Humanities Graduate Student
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Symposium and PhD research showcases, and strengthened partnerships supporting graduate
pathways, including an MBA articulation agreement with McMaster University.

Graduate students were also reflected in the university’s new academic accommodations
framework, including defined responsibilities for non-course degree requirements, reduced
course-load tuition assessment, and backdated withdrawals. At the same time, budget decisions
continue to directly impact graduate students, including projected growth in graduate
scholarships to $8.197 million, alongside 7.5% tuition anomaly increases in select professional
graduate programs (MBA, Master of Public Health, and Master of Accountancy).

At the institutional level, Senate discussions were anchored by Brock’s new University Action
Plan and ongoing financial sustainability efforts. The Action Plan establishes measurable
institutional priorities through ten indicators and 2030 targets across enrolment, retention,
research, student experience, financial health, and partnerships. For graduate students, this
includes a target to increase enrolment from 1,723 to 2,054 by 2030, alongside continued focus
on flexible programming and modernization of degree structures.

Brock’s financial outlook remains the dominant institutional consideration. The February 12,
2026 provincial funding announcement is expected to provide approximately $25 million in
additional support, helping offset a projected draft deficit of just under $30 million. However, the
university has emphasized that structural financial pressures persist. Ongoing efforts related to
cost containment, revenue generation, tuition adjustments, and institutional modernization will
continue to shape decision-making and the graduate student experience moving forward.

COMMUNITY

INCREASED COLLABORATION WITH UNIVERSITY GROUPS

This year saw a notable increase in collaboration with various university groups and
community organizations. As we aimed for greater engagement and acknowledgment, we
realized that with our current organizational capacity, partnering with others would be
necessary to sustain and enhance the range of programs and support services available to
graduate students. Consequently, we adopted collaborative strategies to provide
engagements, activities, and services tailored to graduate students' needs. Moving forward,
we are committed to further developing and broadening these collaborative efforts in the
future.

As in previous years, collaborating with university organizations has enabled us to develop
additional meaningful and engaging programming. We express gratitude for our
partnerships with the following groups and look forward to continuing to work together:

e Brock University Students’ Union (BUSU)

¢ Human Rights and Equity (HRE)

e Faculty of Graduate Studies and Postdoctoral Affairs (FGSPA)
e Brock International
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e Student Life and Success (SLS)

¢ Black Student Success Centre (BSSC)

¢ Government and Community Relations

e Ancillary Services

e Learning Services

e Recreation

e Student Wellness and Accessibility Center (SWAC)

Through initiatives like Food First Fresh Produce Market, International Education Week,
Wellness Week and the GSA Starlight GALA, we were able to see deepened collaborations
with individuals who we have worked with before and introduce new collaborations that
we hope to continue in years to come.

In addition to our collaborations with various Brock groups, we continue to forge
partnerships with CUPE Local 4207, hosted numerous coffee socials, collaborated with
SWAC with grab and go food events, wellness activities like Pilates, Hiking, Art Therapy.
Furthermore, we have actively engaged with the mayors and MPPs throughout Niagara, to
share the experiences of graduate students. Our advocacy efforts have been
comprehensive, aiming to ensure that the voices of graduate students are fully heard and
considered in discussions with various stakeholders.

FOOD FIRST

The GSA, in partnership with the Brock University Students' Union (BUSU) and Student Life
and Success (SLS), has taken proactive steps to address the increasing challenges related to
food insecurity among students. Throughout the year, these three organizations have
jointly organized a monthly fresh produce market on campus, following a pay-what-you-
can model and food giveaways where departments took outside donations and utilized
their space (like the GSA) to give free food away. Additionally, the GSA has collaborated
with BUSU to host free hot breakfast events for students. This initiative has proven to be
highly successful and has received significant appreciation from both students and the
higher administration of the university.

CULTURAL EDUCATION WEEK

The GSA hosted its annual Sample the World Food Fest in November 2025 as part of
Cultural Education Week. This week was originally developed with a vision to celebrate
and highlight the diversity of the graduate student population, as well as to build unifying
connections between domestic and international students. This year, we collaborated with
the Faculty of Graduate Studies & Postdoctoral Affairs and joined other Brock partners in
celebrating International Education Week. We concluded the week with the Sample the
World Food Fest in Pond Inlet bringing in more students than in the past. There were a
total of 80 in attendance.

Graduate Students’ Association 2025-2026 Annual Report 10



GSA STARLIGHT GALA

The GSA Starlight Gala marked a historic and memorable evening for the Graduate Students’
Association (GSA) and the graduate student community at Brock University. As one of the most
celebrated events of the year, the Gala brought together a diverse and engaged audience,
highlighting the strength and vibrancy of the Brock graduate community.

With a total of 223 attendees, including graduate students, recent alumni, faculty, staff,
administrative leaders, and external partners, the event served as a meaningful opportunity to
celebrate the achievements and contributions of both current and past graduate students. The
Gala also welcomed the presence of external sponsors and community partners, including
representatives from the Brock University Alumni Association (BUAA) and local organizations
such as Plexis and Drug Smart, further strengthening connections between the GSA and the
broader community.

This year’s gala was hosted as a buffet-style event, with a continued commitment to
sustainability and responsible practices, attendees were encouraged to take food home at the
conclusion of the evening, ensuring that excess food was not wasted and reinforcing the GSA’s
focus on mindful event planning.

A key highlight of the evening was the recognition of outstanding student achievements through
the GSA Awards. The 2025-2026 recipients are as follows:

Academic Excellence Award - Serena D’Angelo

Teaching Assistant of the Year - Tamara Tait

Community and Engagement Award - Kaitlyn Moore

Volunteer of the Year Award - Frederick Oppong

Outstanding Graduate Mentorship Award - Oya Pakkal

GSA President’s Award - Andrew Bossert, Jessica Goddard-Polly, Tanima Ferdous

The success of this year’s Starlight Gala was made possible through efforts that extended beyond
the GSA office. Through a strategic focus on external engagement, the GSA secured over
$13,000 in sponsorship funding and in-kind donations to support both the event and its raffle
initiatives. These contributions significantly enhanced the overall experience while
demonstrating strong community investment in graduate student success.

Overall, the Starlight Gala served as a capstone to the GSA’s collaborative efforts throughout the
year, reflecting a shared commitment to celebration, connection, and community impact.
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SERVICE

GRADUATE STUDENT SUPPORTS

Graduate student support comes in many forms. We are proud of the work that we have
done for graduate students throughout the last year. Below are some highlights that
particularly connect to supports for graduate students:

As a part of the Food First program, in collaboration with BUSU and SLS, we
organized a monthly fresh produce market on campus, following a pay-what-you-
can model all through the year starting this Fall. Additionally, the GSA has
collaborated with BUSU to host free hot breakfast events for students. We also
conducted a free food giveaway in collaboration with the university and Aramark
where students were able to pick-up fresh produce at the GSA office.

Continued to establish connections with various university organizations,
demonstrating a robust presence of the GSA at events such as Fall and Winter
orientations, international student orientation, the President’s installation,
homecoming events, convocation ceremonies, and various year-round activities on
campus and throughout the region.

In sponsorship with FGSPA we organized a cultural Sample the World event in
October, which was created to help provide free hot meals for graduate students
while showcasing flavors from countries around the world. We had over 80 in
attendance.

Effectively advocated for graduate students by engaging with government officials,
including Members of Parliament (MPs) and Members of Provincial Parliament
(MPPs). We continued to address various concerns of graduate students, including

issues related to purpose-built housing, spring/summer transit, volunteer and local

job opportunities, graduate student food insecurity, and government funding for th
university sector (student funding).

e

Continuing to implement and build upon the standing Omnibus Agreement between

the GSA and the Brock University Students’ Union (BUSU) which allows graduate

students to access all BUSU events (unless specified otherwise) and ratify graduate

student clubs. A new agreement was signed earlier this year.
The GSA maintained active engagement with the Canadian Federation of Students
throughout the year. We had begun exploring potential decertification from CFS du

e

to the graduate student community demand for such petition but failed to meet the
requirement deadline for signature submission. This is something we will continue

to work on for 2026-2027 term.
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FINANCIALS

Annually, the GSA formulates its budget by taking into account enrollment forecasts for
graduate students. This involves considering enrollment figures from previous years, the
current year, and projections for future enrollments, with information and context often
provided by resources such as the Registrars’ Office, the Board of Trustees, and the Senate’s
Planning, Priorities, and Budget Committee. While this approach is standard practice,
particularly in student associations, it introduces the possibility of substantial revenue
fluctuations based on enrollment. The GSA Board of Directors approves the budget before
the commencement of the upcoming fiscal year.

Although the approach of budgeting based on enrollment is commonplace, especially in
student associations, it does bring about the potential for significant revenue fluctuations
tied to enrollment numbers. To offset potential losses, the GSA adopts a conservative
projection strategy by assessing enrollments before their confirmation. This precautionary
measure aims to safeguard the organization from unwarranted risks. In the current year,
the overall population of graduate students was comparable to that of 2023-2024, with a
slight decrease. To alleviate higher costs felt across all sectors, the GSA continued to
strategically invest funds to take advantage of higher interest rates to build upon their
reserves and avoid any operating deficit in 2026-2027 as done the year prior.

In the realm of student associations and non-profits, budgeting often involves unforeseen
costs that require additional funds beyond initial plans, alongside some costs that may have
been overestimated. Ongoing discussions between the Board of Directors and the
Executive are centered on determining how any surplus funds can be strategically utilized
to enhance the graduate student experience at Brock in the year to come. With monthly
monitoring of the budget, the Board of Directors and the Executive aim to act promptly yet
thoughtfully in deploying surpluses for the benefit of graduate students.
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AUDIT

During the 2025-26 fiscal year, the Graduate Students’ Association (GSA) completed an
independent audit conducted by DDL in accordance with Canadian generally accepted auditing
standards. The purpose of the audit was to provide reasonable assurance that the GSA’s financial
statements are accurate, complete, and free from material misstatement, whether due to fraud or
error. This process reflects a high standard of financial review and reinforces the GSA’s ongoing
commitment to transparency, accountability, and responsible financial stewardship.

The audit was conducted using a risk-based approach that included a comprehensive review of
financial records, transactions, and supporting documentation, as well as an assessment of
internal controls and financial reporting processes. DDL evaluated the appropriateness of
accounting policies, the reasonableness of estimates, and the overall presentation of the financial
statements. As part of this work, consideration was also given to potential fraud risks and the
GSA’s ability to continue operating as a going concern. This approach ensures that the financial
statements present a fair and accurate representation of the organization’s financial position.

Overall, the audit results and financial outcomes indicate that the GSA is operating from a
position of financial strength, with stable revenues, controlled expenditures, and a growing
reserve base. The organization continues to demonstrate prudent financial management while
prioritizing investments that directly support graduate students.

Looking ahead, the GSA remains committed to maintaining strong financial controls, enhancing
transparency in reporting, and ensuring that financial resources are aligned with student needs
and organizational priorities. Continued attention will be given to long-term financial planning,
reserve management, and the strategic use of funds to support sustainability and future growth.
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ACKNOWLEDGEMENTS

2025-2026 Executive Officers

Mario Berro, President

Philip Akoje, Deputy President & Vice-President, External & University
Affairs

Ibrahim Adefolu, Vice-President, Student Life & Equity

2025-2026 Board of Directors (current)

Eric O'Neill, Chair & Faculty of Applied Health Sciences Representative
Daniel Krowchuk, Vice-Chair & Faculty of Social Sciences Representative
Valerie Pagnotta, Faculty of Applied Health Sciences Representative
Reid Ball, Faculty of Mathematics & Sciences Representative

Liao Zixuan, Faculty of Humanities Representative

Larissa Lobo, Student At-Large Representative

Board of Directors (served during 2025-2026)

Applied Health Sciences Eric O'Neill
Applied Health Sciences Larissa Lobo
Applied Health Sciences (AT-LARGE SEAT) Valerie Pagnotta
Applied Health Sciences (AT-LARGE SEAT) Jessica Goddard
Education Zahra Karimi
Education Tanima Ferdous
Humanities Liao Zixuan
Humanities Anna Roshni Jose
Mathematics and Sciences Reid Ball

Social Sciences Daniel Krowchuk
Goodman Andrew Bossert
Goodman Jianan Xu
(AT-LARGE SEAT) Huma Khalid
(AT-LARGE SEAT) Rosemary Ezea
Staff

Katarina Chataway, Executive Director
Megan McLean/Francesco Amodio, Office & Health Plan Administrator
Jenna Kemp, Communications and Events Coordinator
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